
EMPLOYMENT AGREEMENT 
 

 

 

THIS AGREEMENT made this 14th day of November, 2013 
 

 

 

BETWEEN 
 

Providence Care Centre (the "Hospital") 
 

-and- 
 

Cathy Szabo ("Szabo") 
 

 

 

1.  APPOINTMENT 
 

1.1 The Hospital hereby appoints Cathy Szabo as President and Chief Executive Officer of 
the Hospital and Cathy Szabo accepts such appointment commencing April I , 2014 and 
agrees to serve the Employer to the best of her ability in executing the responsibilities 
outlined herein. 

 

 

2.  DUTIES, RESPONSIBILITIES AND ACCOUNTABILITY 
 

2.1  Szabo agrees to serve as the President and Chief Executive Officer of the Hospital to the 
best of her ability in compliance with all applicable laws, this Agreement and the 
Hospital's By-laws, policies, procedures, rules and regulations, all as may be amended 
from time to time, and brought to the attention of Szabo. 

 

2.2  Szabo agrees to perform the duties and exercise such powers as may be prescribed or 
specified from time to time by the Board of Directors of Providence Care Centre, and she 
shall be directly accountable to the Board of Directors of the Hospital. The Board Chair 
shall act as the Board's central point of official communication with Szabo. 

 

 

3.  TERM 
 

3.1 The term of this Agreement shall be for a five (5) year term beginning April I, 2014, 
unless terminated by either party in accordance with the provisions of this Agreement. 

 

3.2. Provided there is satisfactory performance by Szabo, the initial term may be extended for 
a further term on terms and conditions to be negotiated. The Parties agree to notify each 
other of their intention to renegotiate the Agreement at least nine (9) months prior to the 
expiration of the term. 

 

3.3  It is understood that the terms and conditions of this Agreement shall continue in force 
notwithstanding that the position and/or duties performed by Szabo may change from 
time to time, consistent with the provisions of Article 1 0.3. 
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4.  FULL TIME AND ATTENTION 

Page 2 

 

4.1  Szabo agrees to devote her full time and attention to the performance of the business and 

affairs of the Hospital and she shall not accept any appointment as an officer, director, 

employee  or consultant  with any other organization  during  the term of this Agreement 

and  any  renewal  hereof,  without  the  prior  consent  of  the  President   and  Board  of 

Directors. 
 

 

5.  COMPENSATION AND BENEFITS 
 

5.1   Commencing  the start date of her employment,  the Hospital  shall pay Szabo  an annual 

salary of $336,707  less statutory and applicable  deductions.  An amount  equal to 3% of 

the annual salary will be withheld and awarded to Szabo each year upon satisfactory 

completion of agreed-to Quality Improvement Plan (QIP) metrics. 
 

5.2  Szabo's compensation  shall  be reviewed each year by the Hospital  taking into account 

her performance, market compensation for comparable employment,  cost of living 

adjustments  and applicable  legislation.   Any  compensation  adjustment  shall,  except  in 

unusual circumstances, become effective April 1st of any year. 
 

5.3  Szabo shall be entitled to participate in all benefits applicable to the position of President 

and Chief Executive Officer at the Hospital, including HOOPP, dental, extended  health, 

group  life insurance  and disability  benefits.   The Hospital  agrees  to waive  the waiting 

period for the benefits, so that the benefits will become effective the start date of Szabo's 

employment. 
 

5.4  The costs of benefits  will be divided  between  the Hospital  and Szabo  in the following 

manner: 
 

75% f!o!lpital I 25% Szabo: 
 

a)   Extended Health (including Health Care Spending Account); and 

b)  Dental Plan 

c)   Long-term Disability 

 

100%  Ho!lpital Paid: 
 

a)  Life Insurance Plan; 
 

b)  Accidental Death & Dismemberment;  and 

b)   Semi-Private Coverage 

c)   Short-term Disability 
 

5.5  Szabo and the Hospital will pay their respective  contributions  to HOOPP  in accordance 

with HOOPP regulations as may be updated from time to time. 
 

5.6  Szabo shall be entitled to receive a Health Care Spending Account,  which at the time of 

signing  this employment  contract,  is in the amount of $1000  per annum  for single  and 

$2,000 per annum for family coverage. 



 

 

6.  EXPENSES 
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6.1 It is understood and agreed that Szabo will incur expenses  in connection  with her duties 

and responsibilities under this Agreement.  The Hospital will reimburse Szabo for any 

reasonable   and   substantiated   expenses,   provided   such   expenses   were   incurred   in 

accordance  with  established  Hospital  policy  and,  where  applicable,  approved  by  the 

Board of Directors. 
 

6.2  Szabo will receive a monthly car allowance of $800 to recognize the expenses associated 

with travel required in carrying out the responsibilities of her role with the Hospital. 
 

 

7.  ANNUAL PERFORMANCE REVIEW 
 

7.1 Each year the  Board  of  Directors of the Hospital  will  undertake  a review  of Szabo's 

performance,   which   will   include   a   review   of   the   fulfilment   of   the   duties   and 

responsibilities as set out in the Position Description and other relevant matters. 
 

 

8.  CRIMINAL  REFERENCE CHECK 
 

8.1  The appointment  of Szabo is conditional  upon a satisfactory  Criminal Reference  Check 

and   Vulnerable   Sector   Screen   to  be  completed   during   her   first   few   months   of 

employment with the Hospital.   The costs associated with the Criminal Reference Check 

will be incurred by the Hospital. 
 

 

9.  MEDICAL REVIEW 
 

9.1 The appointment  of Szabo is subject to a satisfactory  medical review, to take place with 

the Hospital's  Occupational Health Services within four (4) weeks of her commencement 

date with the Hospital. 
 

 

10.  TERMINATION 
 

10.1  Szabo may terminate this Agreement voluntarily at any time by giving not less than six 

(6) months notice in writing to the Hospital.   The parties may mutually agree to amend 

the notice period. 
 

10.2  The Hospital may terminate this Agreement at any time for cause and without paytnent of 

any compensation,  and upon provision of written notification  to Szabo of same.   For the 

purposes of this Agreement,  'cause'  means cause as defined  at common  law and shall 

incI ude but not be limited to: 
 

(a)  the theft by Szabo of any funds or property of the Hospital; 
 

(b)       an attempt  by Szabo to obtain any personal  advantage  from  any  transaction  in 

which she has an interest which is adverse to the interest of the Hospital  unless 

Szabo shall first have obtained the written consent of the Board of Directors of the 

Hospital; 
 

(c)  a material breach of the provisions of this Agreement; 



 

 

(d)  the incompetence of Szabo; or 
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(e)       the conviction of Szabo of a criminal offence, which conviction is not reversed on 

appeal, and which renders Szabo unsuitable for continued employment. 
 

A failure by the Hospital to rely on the provisions of this paragraph in any given instance 

or instances shall not constitute condonation or be deemed a waiver. 
 

 

10.3  The  Hospital  may terminate  this  Agreement  without  cause  at  any  time  by  providing 

written notification to Szabo.   In such event, or if the Hospital wishes to reassign Szabo 

to another  position at the Hospital, and another  position acceptable  to Szabo cannot  be 

found, Szabo will receive, in lieu of notice and in satisfaction of any and all claims and 

demands against the Hospital, fifteen (15) months salary from the date of notification  of 

termination at her then current salary rate, and continuation of her benefits for that same 

time  period,  or  payment  to  her  of  an  amount  equivalent  to  the  Hospital's   cost  of 

providing her benefits for the time period.   Szabo's  in lieu of notice period will increase 

by 1 month for each completed year of service by Szabo, up to a maximum of eighteen 

(18) months.  Termination without cause for the purposes of this Agreement shall include 

but not be limited to a reassignment of Szabo to a position having less responsibility  than 

and infringes upon the authority of the position of President and Chief Executive Officer. 
 

1 0.4     It is further agreed that in the event that the Minister of Health and Long Term Care, the 

Ministry of Health and Long Term Care or a Local Health Integration Network causes the 

Hospital  to  reorganize  or  discontinue  all  or  part  of  its  operations   resulting   in  the 

termination of Szabo without cause, the Hospital shall pay Szabo the amount  referenced 

in Article 1 0.3. 
 

1 0.5    This  Agreement  shall  be terminated  upon  the  death  or  commencement   of  long-term 

disability  of Szabo.   The Parties agree  that the commencement  of  long term  disability 

with no expected ability to return to work within a reasonable period of time based on a 

third party medical assessment, which results in Szabo no longer being able to perform 

the essential duties and requirements of her position and will result in a frustration of this 

Agreement. 
 

(a)        In the event that Agreement is terminated  upon the commencement  of long term 

disability of Szabo, the Hospital will pay to Szabo four (4) months compensation 

at her salary rate at the time of commencement  of long term disability,  plus  her 

entitlements  to termination  and severance  pay  under the Employment  Standard'l 

Act, 2000. 
 

(b)       The commencement of long term disability will be determined  by the provider of 

the  disability  insurance  in  accordance  with the applicable  long  term  disability 

plan. 
 

(c)        Szabo  agrees  to  accept  the  payments  set  out  in  (a)  above  as  full,  final  and 

complete settlement of any and all amounts owing to her from the Hospital  as a 

result of the frustration of this Agreement. 



 

 

11.  VACATION ENTITLEMENT 
 

11.1  Szabo will receive a vacation entitlement of six (6) weeks per calendar year. 
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11.2   Carry-over  of an unused portion  of vacation entitlement  from  one calendar  year to the 

next is discouraged,  but carry-over  may be permitted  under special  circumstances  with 

the prior approval of the Board of Directors and as governed  by the applicable  Hospital 

policies. 
 

 

12.  LIABILITY  INSURANCE 
 

12.1  The Hospital shall insure Szabo under its general liability policy for all acts done by her 

in good faith and in the execution  of her duties, throughout  the term of her employment 

and any renewal thereof, and for circumstances  where Szabo  is specifically  named in a 

lawsuit launched by a patient, member of the Medical Staff, or any other party where the 

Hospital is co-defendant. 
 

 

13.  CONFIDENTIALITY 
 

13.1  The Parties acknowledge  the confidential nature of this Agreement  and hereby agree not 

to  disclose  its  contents  to  any  other  party,  except  as  may  be  required  by  law  or  to 

facilitate the administration  of this Agreement. 
 

13.2  It is recognized  that in the performance  of her duties,  Szabo  will acquire  detailed  and 

confidential knowledge of Hospital operations and other confidential documents and 

information.  Szabo  agrees  and  undertakes  to  not  in  any  way  use,  disclose,  divulge, 

furnish or make accessible  to any person or entity, either during her employment  or any 

time  thereafter,  any  confidential  knowledge,  information  or  document  relating  to  the 

affairs and operations of the Hospital, except as may be necessary in the proper discharge 

of her duties, as required by law, or with the prior written consent of the Hospital. 
 

 

14.  EMPLOYER'S PROPERTY 
 

14.1   Szabo acknowledges  that all items of any and every nature or kind created  or used by 

Szabo pursuant to her employment  under this Agreement, or furnished  by the Hospital to 

Szabo, and all equipment, credit cards, books, records, reports, files, manuals, literature, 

confidential  information  or other materials shall remain and be considered  the exclusive 

property of the Hospital  at all times and shal1 be surrendered  to the Hospital  upon the 

request of the Hospital, or in the absence of a request, on the cessation,  termination  or 

ending of Szabo's employment with the Hospital. 
 

 

15.  PROFESSIONAL DEVELOJ>MENT 
 

I 5.1     Szabo agrees to complete the Catholic Leadership Program within the first two years of 

her  employment,   and  to  complete  training  regarding  Carver  Policy  Governance  as 

outlined by the Board of Directors of the Hospital. 



 

 

16.  RENEWAL 
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16.1  The  provisions  of  this  Agreement  apply  to any  renewal  thereof,  except  as  expressly 

modified in writing by the Parties hereto. 
 

 

17.  PARAGRAPH HEADINGS 
 

17.1 All paragraph headings have been inserted herein for convenience  of reference  only and 

do not fbrm part of the written Agreement. 
 

 

18.  BINDING EFFECT  AND NON-ASSIGNMENT 
 

18.1  This Agreement shall ensure to the benefit of and be binding upon the Parties hereto and 

their   respective   heirs,   executors,   administrators   and   successors,   and   shall   not   be 
assignable. 

 

 

19.  AMENDMENT 
 

19.1 Except where provided to the contrary in this Agreement, the terms and conditions of this 

Agreement may be amended at any time by mutual written agreement of the Parties. 
 

 

20.  INVALIDITY  OF A PROVISION 
 

20.1  The invalidity of any particular provision of this Agreement shall not afTect the validity 

of any other provision. 
 

 



The ADDENDUM shall be effective April 1, 2019 

and is an Addendum to the Employment Agreement dated November 14, 2013 

BETWEEN: 

PROVIDENCE CARE CENTRE (the Employer) 

-and- 

CATHY SZABO (the Employee) 

RE:  Extension of Employment Contract for the President & Chief Executive Officer 

In accordance with Section 3.2 of the Employment Agreement between the parties dated 

November 14, 2013, the initial five (5) year term of the President and Chief Executive Officer 

appointment shall be extended for one additional five (5) year term commencing April 1, 2019. 

All other terms and conditions of the Employment Agreement shall remain in effect. 

For PROVIDENCE CARE CENTRE BOARD 
OF DIRECTORS 

Cathy Szabo Brian Devlin, Chair, Board of Directors 
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