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EMPLOYMENT AGREEMENT 

THIS AGREEMENT made this 8th day of March, 2022 

BETWEEN: 
Providence Care Centre (“the Employer”) 

Operating as “Providence Care” 

- and -

Clarence Willms (“the Employee”) 

1. Appointment

The Employer hereby confirms the appointment of Clarence Willms, to the full-time position of Chief Human
Resources Officer with Providence Care and Clarence Willms confirms their acceptance of such appointment
commencing April 4, 2022, and agrees to serve the Employer to the best of their ability in executing the duties as
described herein.

2. Duties and Responsibilities

The Employee will be responsible for fulfilling the duties and responsibilities of the Chief Human Resources Officer
role and such other duties as may be appointed by the President and Chief Executive Officer or mutually agreed to
by the Employee and the President and Chief Executive Officer.

The Employee agrees that their reporting relationships, duties and responsibilities, position title and the geographic
location of their employment may be changed unilaterally by the Employer as the Employer deems reasonable and
appropriate for the organization.

3. Condition of Appointment

Such appointment is conditional on satisfactory results of a pre-placement health assessment.  Such pre-placement
health assessment shall be completed by the Occupational Health, Safety and Wellness department of Providence
Care prior to the commencement of employment.

4. Term and Renewal

This Agreement shall be for an indefinite term unless terminated by either party in accordance with the provisions of
this Agreement.

The Employee agrees not to accept any appointment as an officer, director, employee or consultant with any other
organization during the term of this Agreement, without the prior consent of the President and Chief Executive
Officer.

5. Remuneration

During the term of this Agreement, The Employee shall be entitled to compensation for their services on the
following basis:

(a) The annual base salary for the position will be $150,000 with an opportunity, in compliance with the Excellent
Care for All Act, 2010 (ECFAA), to earn up to an additional three percent (3%) of the base annual salary,
payable based on achievement of performance pay targets.  The percentage may vary annually as
determined by Providence Care.

(b) The annual earnings are subject to the provisions of the Broader Public Sector Executive Compensation Act,
2010 including wage restraint provisions as may be applicable.
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(c) The Employee shall be paid such wage rate, which shall be reviewed each year in accordance with the 
applicable legislation including but not limited to the Broader Public Sector Executive Compensation Act, 
2010, ECFAA and regulations thereof and policy to address all senior leadership salaries within Providence 
Care.  

 
6. Benefit Plans 

 
Where applicable and in accordance with the carrier provisions, the Employee will be entitled, during their 
employment in the position of Chief Human Resources Officer, to the benefit of all normal Employer-Employee 
Benefit plans available to non-union/management staff of Providence Care.    Benefits include Group Life 
Insurance, Short-term Sick Plan, Long-term Disability, Dental Benefits, Extended Health Benefits and the 
Healthcare of Ontario Pension Plan.  Where applicable, mandatory enrollment shall apply.  The Employer will waive 
wait periods associated to Extended Health, Dental Benefits Sick Plan and Long-term Disability coverage which will 
be effective on the start date as outlined in this contract. The Employee understands and agrees that the Employer 
reserves the right to unilaterally revise the terms of any benefit plan. 
 

7. Vacation Entitlement 
 

The Employee shall be entitled to vacation in accordance with the Employer Non-Union Vacation Policy (ADM-HR-
20). The Employee shall be granted, based on operational requirements, no less than four (4) weeks’ of 
vacation per annum. Vacation will be administered as per the Non-Union Vacation Policy.  
 

8. Performance Accountability 
 

The Employee’s performance will be formally and informally assessed periodically and as needed, in relation to the 
fulfillment of the duties and responsibilities described above.   

 
9. Termination 

 
(a) The Employee may terminate this Agreement by providing Providence Care with three (3) months’ written 

notice of their intention to terminate their employment. 
 

(b) Providence Care may terminate this Agreement and employment of the Employee at any time:  
 

(i) Without any notice or payment to the Employee in the event of “cause”, whether as defined in this 
Agreement or existing otherwise, or; 
 

(ii) Without cause, upon payment to the employee of an amount equivalent to twelve (12) months of the 
employee’s base rate of pay. 

 
The Payment shall be in full satisfaction of any and all entitlement that the Employee may have to 
notice of termination (or payment in lieu of such notice) and severance pay to which the Employee 
may otherwise be entitled pursuant to the Employment Standards Act, 2000 (Ontario) or its successor 
(ESA), provided the amount of the payment shall not be a smaller amount than that to which the 
Employee would otherwise be entitled pursuant to the ESA, in which case the Employee shall receive 
the amount payable under the ESA.   

 
(iii) At the sole discretion of the Employer, the Employee may be provided, in lieu of the payment provided 

above in paragraph (ii), working notice or any combination of pay and working notice equivalent to 
paragraph (ii), less the Employee’s severance pay entitlement in accordance with the Employment 
Standards Act, plus payment to the Employee of that severance pay entitlement.   

 
The Employee agrees that such payment fully satisfies any and all claims, causes of action and 
complaints that the Employee might have against the Employer, its subsidiaries, affiliates and each of 
its respective officers, directors, employees, servants, agents and assigns, jointly and severally, 
respecting termination notice, pay in lieu thereof, severance pay or damages for wrongful dismissal. 

 
(c) Wages owing and statutory vacation owing where applicable, at the date of termination will be paid in 

accordance with the ESA; 
 

(d) Any money owing by the Employee to Providence Care at the date of termination will be deducted from any 
monies owing to the Employee by Providence Care and, in this regard, the Employee specifically authorizes 
Providence Care to deduct any monies owing by the employee to Providence Care from their termination 
payment; 
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(e) Providence Care will continue to pay its share of contributions to any benefit plan under which the Employee
was covered at the time of the termination of their employment in accordance with the ESA for the prescribed
notice period set out in the ESA.

10. Liability Insurance

The Employer shall insure the Employee under its general liability policy for all acts done throughout the term of their
employment in good faith and execution of their duties, and for circumstances where the employee is specifically
named in a lawsuit launched by a patient, member of the Medical Staff, or any other party where the Employer is a
co-defendant.

11. Confidentiality

The parties acknowledge the confidential nature of this Agreement and hereby agree not to disclose its contents to
any other party except as may be required by law or to facilitate the administration of this Agreement.

12. Paragraph Headings

All paragraph headings have been inserted herein for convenience of reference only and do not form part of the
written Agreement.

13. Binding Effect and Non-Assignment

This Agreement shall inure to the benefit of and be binding upon the parties hereto and their respective heirs,
executors, administrators and successors, and shall not be assignable.

IN WITNESS WHEREOF the parties have executed this Agreement: 

EMPLOYEE PROVIDENCE CARE 

Clarence Willms Cathy Szabo 
President and Chief Executive Officer 

Sandra Carlton 
Vice President and Chief Human Resource Officer 


